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Teachers provided with financial support for the AY

2022-23
Sr. | Name of teacher Name of conference/ Name of the professional Amount of
No workshop attended for body for which membership support
which financial support fee is provided received (in
provided INR)
1 Dr. Shubhangee NIRF Ranking Workshop Institute of Academic 3934
Ramaswamy Excellance
5 Dr. 'Mangalgourl NIRF Ranking Workshop Institute of Academic 3933
Patil Excellance
3 Dr. Pranav Kayande NIRF Ranking Workshop Institute of Academic 3933
Excellance
Dr. Shubhangee Research paper in Scopus Journal European Chemical
4 i 12000
Ramaswamy Journal ECB Bulletin
Dr. Jitendra Research paper in UGC Care UGC Care Journal South
5 ' . Journal South Indian Journal Indian Journal of Social 3700
Bhandari . . .
of Social Science Science
, Research paper in Scopus ,
6 Dr. JltenQra Journal European Chemical Journal Europea_m Chemical 8000
Bhandari ! Bulletin
Bulletin
Research paper in Scopus .
7 Prof Aparna Shastri Journal European Chemical Journal Europeqn Chemical 8000
i Bulletin
Bulletin
Research paper in Scopus :
8 Prof Pranjal Jadhav Journal European Chemical Journal Europea_m Chemical 8000
i Bulletin
Bulletin
Registration for FDP
9 Prof Pranjal Jadhav Excellence in Teaching Lexicon Management Institute 499
Lexicon Management Institute
Research paper in UGC Care UGC Care Madhya Pradesh
10 | Prof Aparna Shastri Madhya Pradesh Institute of Institute of Social Science, 4000
Social Science, Ujjain Ujjain
Dr. Manaalgouri Presented paper in
11 Pétil galg International Conference NSB NSB Academy Bangalore 1500
Academy Bangalore
12 Dr. Mangalgouri Research paper published in | The Online Journal of Distance 5000

Patil

journal TOJDEL

Education and e-Learning
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Ce .,
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)




Since 1994

Marathwada Mitra Mandal’s

INSTITUTE OF MANAGEMENT EDUCATION RESEARCH AND TRAINING

(IMERT), Pune
$. No. 18, Plot No. 5/3, CT$ No. 205, Behind Vandevi Temple, Karvenagar, Pune-

411052

Sr. | Name of teacher Name of conference/ Name of the professional Amount of
No workshop attended for body for which membership support
which financial support feeis provided received (in
provided INR)
13 Dr. Mangalgouri Research paper published in | The Online Journal of Distance 5000
Patil journal TOJDEL Education and e-Learning
14 Dr. Mangalgouri Research paper in Scopus Journal European Chemical 2000
Patil Journal ECB Bulletin
. . Research paper published in | The Online Journal of Distance
15 | Dr. Vinod Mohite journal TOJDEL Education and e-Learning 8000
16 | Dr. Vinod Mohite Research paper in UGC UGC Journal Shodhsamita 6000
' Journal Shodhsamita
Paper presented in conference . :
17 | Dr. Vinod Mohite D.Y Patil Global Business S(E)HIOT:aldGRI’ZZaeL?;hSI(r:]gf\fre 855
School and Research Centre
18 Prof. Praful Research paper in UGC UGC Journal of Oriental 1500
Sarangdhar Journal of Oriental Institute Institute
Paper presented in conference : :
19 Prof. Praful D.Y Patil Global Business D.Y Patil Global Business 855
Sarangdhar School and Research Centre
School and Research Centre
Prof. Praful Registration for FDP
20 ' Excellence in Teaching Lexicon Management Institute 499
Sarangdhar : :
Lexicon Management Institute
. Paper presented in conference : :
21 Prqf Vivekanand D.Y Patil Global Business D.Y Patil Global Business 885
Gaikwad School and Research Centre
School and Research Centre
Conference on National
Prof Vivekanand Education Policy at Modern Modern Institute fo Business
22 . ) : 300
Gaikwad Institute fo Business Management
Management
: Paper presented in conference . .
23 Prof_ Sachin D.Y Patil Global Business D.Y Patil Global Business 885
Kshirsagar School and Research Centre
School and Research Centre
24 Prof Jaydutta Research paper published in | The Online Journal of Distance 8000
Bangar journal TOJDEL Education and e-Learning
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Sr. Research paper in
No Prof Chaitrali Kale Internat_lonal Journal pf Journal qf Innovative Research 1000
Innovative Research in in Technology
Technology
Research paper in Journal of Journal of Innovative Research
25 | Prof Chaitrali Kale Innovative Research in X 1500
in Technology
Technology
Research paper in UGC . .
26 | Prof Chaitrali Kale Journal Gradiva Review UGC Journal Gradiva Review 2000
Journal
Journal
Paper presented in conference . .
27 | Prof Chaitrali Kale D.Y Patil Global Business S(?HIOTZ%GRI’ZZaeL?;hSI(r:]gf\?re 885
School and Research Centre
Research paper presented in
28 | Prof Chaitrali Kale Conference at Ajinkya D.Y Ajinkya D.Y Patil University 500
Patil
Paper presented in conference . .
29 | Prof Chaitrali Kale D.Y Patil Global Business D.Y Patil Global Business 750
School and Research Centre
School and Research Centre
Paper presented in conference . .
o ; . D.Y Patil Global Business
30 | Prof Chaitrali Kale D.Y Patil Global Business School and Research Centre 750
School and Research Centre
31 | Prof Aparna Shastri Workshop on POSH Pune Man_ag_ement 2181
Association

Prepared By — Prof. Aparna Shastri, Assistant Professor

Reviewed / Recommended By — Dr. Mangalgouri Patil, Associate Professor

Approved By — Dr. Shubhangee Ramaswamy, |/C Director

Signed by: Shubhangee
Ramaswamy

Ce.,
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)




MM'S IMERT 202223
SR.NO1E, PLOT NO. /3. CTS MO 205
FARVENAGAR, PUNE - &1 1052
State Name . Maharashira, Code 27

Paymeni Youcher
Mo 449
B Dated - 20-Dec-222
FParmicuiars o i
Account © Ampum
Instiute For Acadermic Excelance 11,80
A00.00
Through :
H.OF.C Bank
On Account of ;
HODFC. BANK CHEQUE NGO, 002100 BEING AMT REIMBURSIMENT T
:NT TO DR MANGALAGOUR)
FATIL FOR FDP ATTEND ON 215t & 22nd DEC 2022 IN ONLINE MODE 3 PARTCIFANTS 1)
DR, SHUBHANGEE RAMASWAMY 2] 0OR. MAGALGOURI PATI 3) DR PRAMAY KAYENDE
Amaunt [in words] -
Indian Rupees Eleven Thousand Eight Hundrad Cnly
¥ 11.800.00

> ==
" ‘|/ | Jirector
ECEIVENS Signaiure wmd aing

2 I|'-r:;'~— Puna - 411 052
Lgml—r ’))“ﬁ“— :
repanad by Checked by Verdied by

Accountant Office Superintendent

MM Institule Of MM 's rstute O
"‘-Hm'" E:Iml Ressarch & Im m W %Lmhubhangee _,.\_f m a WJ_M
W Reason: Official Document s

Puma - 411 052
Location: Pune, India
Date: 07-Aug-2024 (06:24 i
PM)



WHITLTTOTE a7 4 b gy mar

INSTITUTE FOR ACADEMIC EXCELLENCE
#3-6-692, Street No.12, Himayathnagar,
Hyderabad - 3000289, Telangana.

Ph: +91-96187309900,

Email: ;

Web: www.lae.education

GETIN: 36AIGPK7958P3749

TAX INVOICE (Original)

Invoice No.: IAE/ON/2022-237100 |

Invoice Date: 20-12.2022 |

Due Date; 20-12-2022

| Date of Payment: 20-12.2022

Party's Name:

Marthwada Mitramandal's Insitute of Management
Education Research and Training(IMERT)

Sr.No. 18, Plot Ne. 5/3, CTS No.205,Behind Vandevi
Temple, Karvenagar, Pune - 411052,

GSTIN: AAATMOG98N

PAN No.: 27AAATMOG698N 171

Contact Person’s Details:

Name: Dr, Mangalgourd patil

Mobile No.: 9503096123

Email: mangalgouripatil@mmimert.edu.in

Order 1D: ORDOA13265

Transaction ID: 111743618855

Mode of Payment; Debit Card

Payment Status: Success

i e Amount in Rs,
same of the Workshop:
dth National Level Warkshop on NIRF India Ranlkings 2023 10,000
No. of Participants: 3
| Mscount;
Government Institution: 25% i
6 and more participants: 0% N
Total Amount (INR) bofore GST (BCET/UGST/CCST/IGST) L0000
GST Value & 18% (INR) 1,800
Total Amount (INR) Payable inclusive of GST (SGST/UGST/CGST/IGST) | ¢ 11,800

Eryou bave wny problem with your crder, plasse call a2 at +91.0610739900 o & mall to Infofiias sdiucation.
WE THANEYOU PATIGN. W5 FidGur e TRONAGE.
Mokas Signabare i act required s ghis 1 i ki gen gl

Signed by: Shubhangee
Ramaswamy

Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)



Marathwada Mitra Mandal's
INSTITUTE OF MANAGEMENT EDUCATION RESEARCH AND TRAINING

(IMERT), Pune
$. No. 18, Plot No. 5/3, CTS No. 205, Behind Vandevi Temple, Karvenagar, Pune = 411052

AY: 22.13

Ref. MM'sIMERT/2022-23/ | 07 Date: 17.12,2022

' Maraihwada Mitra Mandal, Pune-4

2

inward No._L2 27 i
' TER-OFFICE COMMUNICATION -

INTER CE luﬂm fﬁ;’;lfp-g??}r

s Sign = k
Fi

Hon, Executive President, -
Marathwada Mitra Mandal,
Pune — 411004

Subject: Request for Permission to attend National Livel Workshop on NIRF India Rankings 2023

Respected Sir,
Institute for Academic Excellence (IAE) in collaboration with Collegiate Education &Technical

Education Department Government of Telangana is going to organize the Mational Level
Workshop for the HEIs (Higher Educational Institutions) on NIRF India Rankings 2023 on 21st &
22nd December 2022- in Online Mode.

Fees will be Rs.10,000/- for 3 Participants (1 Coordinator + 2 Participants). Following faculty
members intend to participate into the workshop — 1. Dr. Shubhangee Ramaswamy , 2. Dr
Mangalgouri Patil and 3. Dr Pranav Kayande.

We will be highly obliged for your kind consideration & approval

Thanking you!

Regards,

Dr Shubhangee Ramaswamy
I/C Director
prya
Enclosure - The Workshop details,
I - o
D‘. 1 -

e = =

Dr PranavKayande Dr. Shubhangi Ramaswany Hon I’I:i:l‘l.‘H.G. ladhav
| IQAC Coordinator, IMERT 1/ C Director, IMERT Executive President, MM Trust

Prepared by Reviewed / Recommended by Approved by |

Signed by: Shubhangee

¢ Ramaswamy
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)
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4 \"-E-.. COLLEGIATE EDUC ATION

_ﬁ'l,-.- & TECHMIC KL EDUCATIGN
AN, | DEPRATMENT
~E\

ﬁ.c%\jﬁ fgr GOVT. OF TELANGANA

i I'FF *E.II:HJ-‘: ENCELERCE

4™ National Level Workshop

NIRF INDIA RANKINGS 2023

For Higher Educational Institutions and
Health Science Institutions

215 & 22™ December 2022 - Online Mode

MIRF - Ovearview Methodology and Data requirement
| and Significance s Melncs of the = for Data Capturing
' 7/ NIRF Guidelines T4 System (DCS)

bton: Pun, India
“YatEN0TIAUG-2024 (06:24
PM)



hy Participate?

o understand the innate value of the data
o ensure data consistency
o get clarincations on queries and

ipprehensions on NIRF parameters

ent Dates: 21" & 22™ December 2022,
de: Oinlinge.

e: 1000 AM. to 6:00 P,

articipation

2 Participation Fee is Rs. 10,000/ for

articipants + 1 Institution Coordinator

e subscription to the NIRF Data Analyzer
ware Tool.

ine Registration:
k Details:

wehciary Mame Institute for Academic Excellence

k Wame Union Bank of India
k Branch Address:
iavath Mapar Branch, Hyderabad,
angana - SN0027
1k A Mumber: 555701010050477
ode; UBINO555576

ow to Register in Online:
fisit hittpsdtweaw iaeeducation

_lick on Register Mow = 'NIRF Workshop
MO23 link onthe Menu

il in all the details and go through the

nobile & emall verification process.

*ay the participation fee through Debit
_ard / Credit Card / Net banking / UL

an acknowledgement mail will be sent to
he registered email 1D,

_lick onthe ‘Add Participants’ button to add
hie remaining Participant’s details.

Signed by: Shubhangee
Ramaswamy

Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24
PM)




M acathwadn Mitrn Mandal s
Institute OFf Management Education Research & Truaining
N Mo 18, Plot o 50, Karvenagar, PUNE - 411 052
dcoredired with ‘A" Urade by NAAC. Recipien of “Best (oflege Award 2019" by SPPL,

Date:- U [ aY 2023

I,

The Direcior,
PAbd'S INERET,
Karvenagar,
Pune—<1 1052

Subject- Application for reimbursement of A {:jhhuLL un._jﬂ_ Mm..lumj

Purpose of the Exp. - RMEML P‘f&b_cmé%u_y;

Hespecied Sir,
Details of the expenses incurred are as Tollows

| Sr.Mo, Farticulars ol expenses incorred { Bills atached) Anmounl Ky,

. l {’H.M.L F% Ecg

]Erﬂﬂu,f-

TOTALRS.| 12 ges) -

1t 15 hereby requested o kindly approve the above expenses,
Passed for Pavmeni

Rills submitted by Coorillinator Divector
Sign & Name = Ty, :-SLU.!.L L Eﬁ"ﬂﬂ-frh-'
Diesienalion ;- N 'LL t:F"1
£ b st
Departiment - T el Ef e
AT
Enelods] S Dagmal Copy af Approval

Signed by: Shubhangee
Ramaswamy

Ce>.
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)



hird Party Funds Transfer Emm This Page

Congratulations, your RTGS/NEFT transaction is
completed succassiully’
You've won yourself a Special Offer

m "TAC apely

ETER STEP STEF

EMT Eifui.ﬁ- CORFIE %ﬂs.ﬁcﬂﬂh ACKNOWLEDGEMENT
Rer =mce Mumber MN203232550TETESE
From Accaun C4BE1000049748

Bensficiary Mame MILESH BALVANT ANUTE
Beneficlary IFSC Coda BaRBOVADGAD
e aasapiono0ios
Bank Marmi BANK OF BARODA

Transfer Amounl 12,000.00

it ‘ar Descrnptian Publication Fae

Make Another Transfer

e

v The actual lime laken b credd the account depends on the bme taken by the Payee's Bank to process tha paymsnt,
v The money will reach the Payea's bank within the fime stipulated by Ihe Reserve Bank of India

» HOFC Bank iz nol responsible for any changes / commission of any kind laviedicharged by ha Benaficiary Bank

 For delails on safe NelBanking practices pleass chol b

Signed by: Shubhangee

[ Ramaswamy
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)



European Chemical Bulletin

ARTICLE ACCEPTANCE LETTER

Artiele 1D: ECB-2023-3564

24072023

Article Title: Synergizing Corporate Communication and Employee Enpgapement: A

Comprebiensive Review

Authors Name: Gopa Das, Dr, Shubhangee Ramaswamy, Dr. Devidas Golhar, Dr.

Parag Kalkar

Thank vou very much for your submission to our journal,
We are pleased to mform you that your paper has been reviewed, and accepted for
publication in Evropean Chemical Bulletin with ISSN 2063-5346.

Fhank vou for making the journal a vehicle for your research interests.

Hest wishes,
Editorin-Chiefl

Evropean Chemical Bulletin
Website: hilps:Ywoww eurchembul L eomy

& Syslem generated letter, hence no signatire required.

esw

Signed by: Shubhangee
Ramaswamy

Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24
PM)



Symergrsimy Covperate Commmindoeiion and Empilapve Sectvou A-Rercerch poypes
Engagemend; 4 Compredensiie feviea

SYNERGIZING CORPORATE COMMUNICATION
AND EMPLOYEE ENGAGEMENT: A
COMPREHENSIVE REVIEW

Gopa Das', Dr. Shubhangee Ramaswamy®, Dr. Devidas Golhar?,
Dr. Parng Kalkar*

Arthele Higtory: Reeeived: [5.05 2023 Reviged: ZH (6 2023 Accapred: 24.0720213

Absiract

Introductson: Commumnication i the kernel of humans' life. Obviously, it is also having an impact an
busingss. Corporate communications are o set of actions that benefits intermal and external
communications, o improve foith, trustworthiness, and positive sights of the organization. It plays
wita] par in the progress and development of any organization. [t 15 abowt employees, managers,
executives, and board members communicating within an organization. It 35 also had significance o
bring desired changes in employee’s attitudes and performance which can help any organization w
steceed and o achieve desired goals, The role of communication is significant for fostering employes
engagement and ourtunng the progressive culture.in the organization, Effective communication in the
oTpimization can upsurge employee engagement, increase productivity, and improve busimess growth.
The assurence and devotion which are vital to the long-time peoriod is @llustrated by enpgaged
employees. The simplest way 10 increase employee engagement is communicution. Employees are the
assets of every organization, Crganizations require to be exceptionally centered and being mindful to
guarantee that the employer communication cught to be increpsed, so that they able 1o achieve their
objectives with: greatest utilization of human assets, This research paper outlings the wse of corporaic
communication in orgonization ond olso discussed about the impact of same on employee
eagAZETEnt

Purpose: The purpose of this work 15 o bearn more aboud the impact of comorate comrmunication in
enhancing emploves engagement

Methodology: This study 15 based on secondary dam, Various high-guality sources, such as Elsevier,
Sage Publications, HBR and others were used io review fhe related research papers ond aricles.

Resuli and findings: The smdy's findings all point 1o the fact that good employee communication
lends fo higher levels of emplovee engagement, which is linked to improved organisatronal growth,
Employee engagement is strongly snd positively associated with leadership styles. There is - a
relationship between supervisory communication, emploves wellbemg, and employes engagement.
Irnplications: Many rescarchers will use this study (o expand their research, and companies will usz it
i include corporate communication for improved business performance,

Keywords: Corporulg Commumention, Employee engagement, Human Besource |HR)

‘Assiszant Professor, Institute of Management Development snd Research, Pume Mabarashtra [ndia,

Email: popa.das ] remail.com
‘Professor, MM's Institwte of Management Education HResesrch and Training, Pune, Maharashtra

Indin, Email: shubha mmaswami@gmal.com
*Principal, Marsthwada Mitramandal’s College of Commarce Pune Maharashira India

Email; devidasgolhar@gmail com
*Dean, Faculty of Commerce and Mansgement Savitribai Phule Pune University, Maharashtrn Indin.
Emuil: pokalkar@gmail.com

DOL: 10.2]1838/ech/2023.12.53.741

Eur Chem Boll 2028 12 (53], 6581 - 6539 fidsl

Signed by: Shubhangee

[ Ramaswamy
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)



Murathwada Mirs Mandal s
Institute OF Management Fducation Research & Training

¢ No. 8. Plot No.5/3. Karvenagar, PUNE - A4l 052
" 1
Aeeredited with ‘A" Grade by NAAC, Recipient of "Best College Award 2019 by SPPL.

Date:- IE!DQ';ZH’E)

1o,

e D¥irectonr,

MM'S IMER T,

learveniagar,

Pune=4 1 1052 - h:‘h‘

imbursement of peLeamaD FLPE: pud bl 1A,
clhdnge - /

Purpose of the E.'Ep —Eﬂ?ﬂff"h PalLpe pubﬂf‘{lff}(ﬁ"ﬂ-
0 VaOC ¢ RRE Joes nad -

Subject- Application for re

[tespected Sir,
Details of the expenses incurred are as follows

| —

sr.No. Particulars of expenses incurred { Bills attached) Amount Rs.
T [UGe CARE Eeseanch pope B300/1
2 FLLbHE‘"ﬂ_HE:ﬂ chasqel .. X

|

-
%
e

=< \

é = 1
; it \
I N \
! \\ "‘s‘
— | TOTAL RS.| 3,500 L,—f:

It is hereby requested to kindly approve the above expenses.

fﬁ"‘%h EM“‘&IL{J' % Eh—— - Direcior

segntant
Bifls submitted by Coordinstor Acco
Sign & MName' -

A= dendra 15 haudon
Diesignation :- =l 1} PTQ :ﬁi‘g *':rf’\F-
Department - mp H _

Enelosed - Onginal Copy of Approva A

Passed for Payment

Date: 07-Aug-2024 (06:24
PM)

Signed by: Shubhangee

[ Ramaswamy
Reason: Official Document
Location: Pune, India



Shree Balaji Enterprises

B-302, La-salette
Magarpatta Hoad,
Mundhawa, Pune 411036

Invoice No @ SBE2023008

Date : 18/05,2023

To,
Dr Jitendra Bhandari
IMERT,
Pune
ar Description Rate (Rs) | Quantity Total [REs)
No.
1 Research Paper 3700/ - | 3700/-
publication UGC Care
Balance 3700/ -

Total Amount: Es. Three thousand seven hundred only

Thanking you.

Yours faithfully

Dr Milima Patil
TSEE010980

Signed by: Shubhangee

[ Ramaswamy
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)
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Signed by: Shubhangee

4 Ramaswamy
Reason: Official Document
Location: Pune, India

Date: 07-Aug-2024 (06:24
PM)
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Certificate

Article Entitled

EMPLOYEE DATA MANAGEMENT THROUGH HRIS: A COMPREHENSIVE
BIBLIOMETRIC STUDY "

Authored By

Jitendra Bhandari

Published in
SOUTH INDIA JOURNAL OF SOCIAL SCIENCES
ISSN: 0972- 8845
Vol. XXX, No. 1, January 2023
UGC Care Group 1 Journal




Certificate

EMPLOYEE DATA MANAGEMENT THROUGH HRIS: A COMPREHENSIVE
BIBLIOMETRIC STUDY [

2

Authored By

Chaitrali Kale

Published in
SOUTH INDIA JOURNAL OF SOCIAL SCIENCES
ISSN: 0972- 8945
Vol. XXX, No. 1, January 2023
UGC Care Group 1 Journal
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Certificate

Article Entitled
*  EMPLOYEE DATA MANAGEMENT THROUGH HRIS: A COMPREHENSIVE
BIBLIOMETRIC STUDY

Authored By

Aparma Shastri

Published in
SOUTH INDIA JOURNAL OF SOCIAL SCIENCES
ISSN: 0972- 8945
Vol. XXX, No. 1, January 2023
UGC Care Group 1 Journal
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Nlarad e o Mlrera Muoneal o
nstitute OFf Management Education Researel & raining
G omin IR D M a3, Barvenaoar, PUNE - 401 (0532

Il'r-'-"'l.l-i.llllll'.'llll Wl AT et N ! ll__l‘! II'.IL"-'f,f.'.'-. il eif e £l L1 el 20007 fye e [

ate:- 27 o IH';_'S'

|,

The Director,
MRS [MER |
B v CrTaar .

Pute-= | 10152

sulbiject- Application for reimbursement of REiﬁﬂifiﬁ Pﬂfl?"r Ph.[l}lh{ﬂ}wﬂ

C hﬂl"rﬂj
Purpose of the Exp, :- F“ﬂ_gh‘gg‘{-ﬂon ﬁ-jﬁ F\)J:' E'EE-;EH'LLLU’\- _&.{-‘_E_

|h.'l-|l1.'=|.'ll.'ll =i,
Details of the expenses incurred are as follows

|
SN Particulars n!'-.wnm.:i ncurred @ Bills anached) Amaunt K

I'_ : ‘ | il o
! 2 F?E'_SE_E} %&?&L |20 m:n:-ff_z%_ 4
BT 'ﬂﬁff D&T:-_EA( j_l_v_'lﬁl_;‘épfhwd N
i mf'- _fJ
ﬁ =2 ““f:m __ /

TOTA ns|z24 o0 |
r

It 15 lereby requested to kindly approve the ahove expensces _
Possed for Paymient
|

| .

iHe sabmined by Coorilisaior i Vet Iireeton

Sien & Namie - :I|J1-(n W
Fagsinal 1 F’TE od c;.:,D.__i‘E:' ?ﬁ %Eﬁﬁﬂf
Dgpartment - M 'E.ﬁ

W' L8l i 1™ 150 ALFI

Signed by: Shubhangee

[ Ramaswamy
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)



wongratulations, your RTGSINEFT transaction is
Completed successfully!
You've won yoursalf 3 Special Offer

G ——@

LONERR TiA &S

~CIETRNCE NamDes N2032325593844654 1
{Tenal y 14451160000236
Senediciary Name NILESH BALVANT ANUTE
enehcany IFSC Cooe SARBOVADGAD
e AN aaiooconss
FAnA Mamhe BANK OF BARDODA
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EMPLOYEE RETENTION IN THE NEW NORMAL - A WIDE-RANGING BIBLIOMETRIC
REVIEW
Aparna Shastri*', Jitendra Bhandari®

Assistant Professor*!, Associate Professor®
Mavatinvada Mitra Mandal 's Institute of Management Education Research and Training

Abstract:

Purpose- The present study mims at providing a comprehensive bibliometrie cuthne ofthe research
steered on employee retention and thereby summarizing strategies which can be implemented to
avert competent personnel from exiting the organization during a global crisis,
Design/methodology/approach-The study investigated the findings of previous employes retention
studies. More than 1,000 journal articles published in Scopus are analyzed using bibliographic and
network analvsis technigue 1o armve al numerous kbliometric pointers.

Findings- Study shows there are supplementary than 1,000 articles published on employee retenfion
from 1980 to 2022 principally in English verbal. The uppermost figures of publications are in the vear
2019.The USA is the furthermost fecund nation followed by India and Malaysia in terms of publication.
International Journal of Human Resource Management is the mest appropriate journal for
contributicns.

Practical implications- The study provides a bibliometric analysis of significant and up-to-date Scopus-
publizhed literature on emplovee retention. The examination classifies the data utilizing bibliometric
pointers like number of articles, record types, regional investigation, origin designs and so on. which
would make it easier to understand the current state of research m the arena of employee retention and

how it has changed over four decades.

Originality/value - This is the primary complete bibliometric overview of distnbutions on employee
upkeep utilizing Scopus over forty years. This study's findings can serve as a basis for subsequent
research into how to address the issue of attrition during global crises by comducting a literature
exammation and developing a notional context.

Keywords - Employee Retention, Organizational Retention, Employves Attrition.
Introduction

Organisations must anticipate technology advances and improvements in this constantly shifting
contemporary economy in order to survive and compete with other organisations across the world, 1f
the organisation has the capability to advance via the unremitting leaming and development of its
personnel, this may be sccomplished. Securing and keeping qualified workers is essential to the success
of the entire operation. This is due to the fact that information and experience held by individuals are
essential for businesses to remain cost-effectively competitive (Kyndt, Dochy, Michiclsen, &
Moevaen, 200%). According to research, organisations will need to adapt to a changing work milieu
where accomplishment and permanency depend on innovation, creativity, and flexibility. The only
organisations that will succeed are those that will adapt their organisational behaviour to the reality of

the workplace | Sinha & Sinha , 2012)
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ABSTRACT

sdumal funds are emerging & an atircive investiment apfion. MFs are suceessful especinily in chanmehizing asel
mubilizing the savings of riany retail fnvestors into the mveshnent @ vanaus equity and debl instrunents.
sdusual fund mvesiment is considersd os bess risky than vestng directly in stocks as experienced Farscd
managers take delicite investment decisions &nd is therefore definately a safer opticn Fuor inexperienced risk
Wverse ImvEslars.

An Exchange Tradinonal Fund (ETF) ts defincd as an msirument o gather money from prospeelive invesiols,
with n promise that the maney would be invested in v spesific predafined mannet and methadaology

This paper studies perfonmance of ETFs and presents an exchange traditional fund (ETF) ue'an invesiment
avenie for passive wealth creasian Investment I ETFa picking up since bass decade. Awareness level of
IV ESEOrS (R INETEAsINg

The analysis and anterprelatian from study presents thal racking emar = higher for ETEs as compirad 10 fnedex
junds. The serive retumms analysis by presenting two ETTS revenls that ETFs always faned betier ihan thart
underlying indes while the index, [unds somelimes underperformed

anid sometimes outperformed the undertying index. Transaction foes and charges ave hgner in Indey Tunds as
cormpared W ETFs

Syitohle strategies pad Lmporiant aspects for sqund investiment decision making are also discussed in the poper,
Kevwords - ETF, Investment avenngs Possve Invesement, Indea Funds. S1P, Luing Sum investmen]

Intriduction
An Exchange Traditional Fund {ETF] is defined as an mstrument Lo gather mopey [rom prospecive invesleTs,

with & pramise ihal the moeney would be invested in o specilic predelined maikies and methodokogy.

Indians are traditionally fond alb vanaus sdviNgs These savings were mitially i the form of cash, which were
after independence conyerted into bank savings urber variows bank savings plans, Savings have ilso boen done
through Life [nsuranee Policies. fixed depostts, Natonal Saving Certificates el¢ Gradually the saving trend of
Ipdiang has been changed to cguily. el ectale, corporate bond and b llion.

[0 cnderstend the awansness about the ETE. o survey was conducted by Max Mew York Life and Nabonal
Council of Appleed Eéanomic Rismarch (MCAER], New Dethi The ouleome af thie survey was that Indians
prefer keeping mare than 805 of their savings in the farm of cosh ot homes, il henks or ot past affices. 239 af
Indians savings were 10 the form of investments physically, such s gold or real esuate pnd only [2% on
firineial instruments. However, 111s 10 b noted that thoae wha invested in equities have reaped bester heaefits
thnn the abeve mentioned traditionak savimgs, though its benefits are changing Fram fime Lo e

According 1o the cstimate, the Assels under Management (ALIN) af Indian Mutual Fuind [ndusiry us o0 el
warch 2071 comes 1o Ra 29, 73851 crares The growih level of ALM ol Indian MF Industry hos gone fom
g | 3,04 rthion ason 3| May 2015 1o B5.29.55 million as on 319 Mgy 2021; i.e. more than double addiiun
within 5 years period, The Mutual Fund Indusiy Assets Under sjanagement hus shown an unprecedented
prowth up o Rs 10 trillion ¢ 10 lakh crores), a3 per the figures nuated in Agpril 2014, In just o hres year periol,
the AUM crossed duuble RsZI0 srallion ( Rs.20 lakh cooves] i luly )7 Agsets under Management staod al
Rs.29.55 willion presentiy. It s the fastest growing seelion under the Fiiance services 360800
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ABSTRACT

MOOCs, or massive open onling courses, kave been growing m popularity over the past saverd] years, These
courses allow students 1 min free access fo high-quality edwcation offered by some of the most prestigiows
colleges and ongzanizations in the world. The purpose of this literature review is o investigate the significance of
massive open oaline courses (MOOCs) i the leommp and growth process of students. The benefits of massive
open caline courses (MOOCs) in terms of affordability, aceessibility, flexibility, collsborative learning, and
educational quality are investigated in this research, However, it also sheds light on the difficulties that are
asspcited with mossive open onling courses {MOOCs), such o high dropout rates and the requiremnent for
favel assessment strategies. |n addition, the anelysis investigites the possibilities presemted by massive open
online courses (MOOCs) o supplement tmditional education, imprevae emplovabilivy, Foster digital literacy,
faeslivnte personalized leaming, and sdvance globalization. The study also imvestigates the impact that massive
open anline courses (MODCTs) will kave on the educational landscape of the future,

Keywords: Massive Open Online Courses (MOKICs), online leamning, education, digital literacy, personalized
lemming

Imtroduction

Massive Open Onfine Courses (MOOCs) have emerged as a game-changing phenomenon in the educntion
industry. In reeentl years, MOOCs have gamered significant altention from stedents, educators, and policy-
minkers alike, The widespread availability of MOOCs has made quality education accessible 1o srudents from all
walks of life, regardiess of their geographicsl location, socic-economic status, or scademic backgroond The
primary objecive of MOHOCs is 1o provide open and free access 10 quality education 1o aayone with an internet
connection. With MOOCs, students can lake courses from leading universities and institutions from around the
world, at their own pace und convenience. MOOCs are designed 1 offer & range of courses gergss various
duseiplines, from computer science nnd engineering to humanities and social seiences, The impact of MOOCs on
the leaming and development process of students has been profound. MOOCE have changed the woy students
learn and mtermct with course content, educators, and their peers, MOOCs have mode leaming more interactive,
engaging, and accessible, allowing stedents to leam from the comfon of their vam homes, 8t their own pace, and
i thiede om time

COme of the primary benefits of MOODCs = that they provide stodents with access 104 wide ringe of courses and
leaming resources, which they may not have otherwise had sceess to. This allows stadents o explore differeni
disciplines ond subjects, helping them to discover their interests and passions. Adlitsonally, MOOCs often
provide students with the opportunity o leam from leading expens and scholars in their respective fields, which
can be meredibly valuable for their academic and profiessional development. Another significant benefit of
MOOCs is that they provide students wiith the opportunity te laam colinboratively. MOOCS typically feature
discussion forums and other interactive tools, which allow students 1o conneel with each other and shire their
learning experiences. This collaborative leoring environment can be inceedibly Benelical, as it allows siudents
to leam from cach other, share wdeas, and callshoraie on prajects and assignments, Furthermore, MO s hove
thie potential o democratize education, moking qualilty education acecssible anyone with an interar
connection. This s particularly important for stedents who may pot have access o waditionnl educational
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Abstract

With an outbreak of corona - pandemic |9, every country and individual empathize the
significance of mental health and healthy mind with problem solving attitude. A sound
mind dwells in a sound body, is a famous quotation demonstrating the closest link
between physical fitness, mental health and the ability to enjoy life. This ability is
nurtured and developed threugh life skills. As per the World Health Organization
(WHO), adoption and execution of Life Skills is an adaptive and positive behavior that
enables individuals 1o deal effectively with the demands and challenges of everyday
life. As per UNICEF life skill means a behavior change or behavior development
approach (o address a balance of 3 arcas; knowledge, attitude and skills, It is a
competency of an individual which facilitates the solution of problems, critical
thinking, effective communication, creation of healthy relations, empathize with others,
and cope with and manage the challenges of his life, Our ancient education system also
reflects life skills as an integral part of the student learning life cycle. In the current er
of competiton, loneliness, anxicty, depression has affected the life of our students.
Technology, arificial intelligence brought the ease of life along with anxiety,
depression, stress ete..self-awareness, critical thinking, empathy, decision making,
creative thinking, problem solving approach or sttitude, effective communication,
interpersonal relationship, coping with stress and emotions which should be the erux of
an education system is found missing in our education or leaming and development
system. This paper aims at exploration of the implications of Life Skills for
development of post-graduates through positive attitude.

Key Words: Life skills, educarion, emotions, positive attitude
Introduetion

The stages under human development includes development of an individual from
youth to an independent adult. The phase of transformation from an adolescent to a
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Abstract;
The changing consumer buying behaviour and preference, attitude and engagement has brought
tremendous challenges w0 the marketing managers., Due 10 the pandemic the customer
preference and buving patterns fowards products has changed the way markets operate in
earlier. The advancements in digital automation and its related technologies, the application of
intelligent automation in marketing is expected to increase mn the future. The problem is that
the advances are very recent and thus there is not enough research in depth on the role of Al
applications in the marketing process, making it difficult for marketers to use the technologmes.
This paper offers a research agenda on the latest implementation of artificial intelligence and
the challenges faced by marketing manapgers in the current situation and their impact on the
marketing process through the adoption of the AL spplication in the marketing process, Al
platforms and future trends. Technologies help marketers to better understand clients and allow
them to better target them and customize marketing behaviour and messages. This research
paper also tries to find cut about the literature assessment of a variety of researchers who have
already posted modem-day utility of artificial intelligence in mocketing, and its affect on the
future of marketing process. Based on the challenges faced by the marketers in the present
siteation we have framed a framework on how AL applications can support marketers in
marketing process.
Key Words: Artificial Intelligence, Al application in Marketing, Al platforms, Al Trends
in Marketing
. Introduction:
The Innovation hold extensively modified purchaser's norm and also shaping the eventual
fortune of commerce and promoeting in careful. The alter of innovation has managed the price
of advertiser's admittance to prospects and gigantic measures of knowledge on examples of
their practices that any person wants 10 vary earlier than they might be useful for dynamic, This
fast development in innovation and its influence on the event of the unpredictability of
enterprise circumstances are providing climb escalate to the probabilities and problems from a
selling level of view, meriting analysis consideration. Marketing process and strategies depend
upan simple and, finest case scenano, moddled frameworks wherein the connection amongst
circumstances and cnd outcomes requires investigation. When in indisputable actuality
marketing works in complicated frameworks, for example, markets, the place circumstances
and logical cutcomes should be seen by and large, advertisers want to understand this intricacy
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ABSTRACT

Enterprizes fun multiple business processes thet use ond monoge knowledge in various forms and context. The
knowledge referred and penemted; maybe projecied or i may simply resicle o the (i form. Mamaging soch
knowledge can be relafively within one’s capabilifies however the real challenge seen in extracting it from the
source where it resides. Typical business mumjordy 15 driven by strategic and tactical decisions; for which
chuming of appropriots knowledps base becomes imevitable, The true knowledge i3 boundless; that demands
validating and mapping a5 per the oeed of the business processes, To spot the success of Business enlerprise,
knowledge base competence is one of the most signilicant aspects amony others, Conguming orgsnigational
knowledge ond maintaining its relevopce io the past nnd present business procesdes is crucial as it may impact
the accosnplishmsent of sustainable competitive advontags,

Knowledge should be able to incorporate within the business processes effortlessly; however in context io the
changing husiness scenarios it has become 8 challenging siory, In this paper the researchers bave conmdered the
imeplvement of Knowbedoe Manapemem (M} in enterprises, whergin visible Human Resource Deparitisil
exist handling the key business processes, The factors affecting the efforts of various KM initinbives bave been
identified and stdied w IT companies in Fupe region, considered for this study. Almost all the key business
processes measured 0 the study; showed close connotation with Enterprise Knowledge Manngement [ERME
which directed o show its strong, hold and infleence on the key business processes,

Keywords: Enferprize Knowledge Management, Key Business Processes, Organizational knewledge

Intraduction

Technological advancements wiith massive dala churning across the ecomomy, managing knowledge is
significantly wizl With innovetive models coming up 1o manage the key bisiness process of an enlerprise,
knowledge bise compelence 0 suppoit dhie systemoiec execution of Enterprise knowledge munagemienl becomes
indispensable. Knowledge Management is the management of orgnnisatienal knowledye (Ermine, 2000). As a
miater of fact, growing attentien observed in organizationsl knowledgs and KM sping ahead From transition into
ihe knowledge ccomomy, whens this dynamic knowledae is observed as ihe principle seurce of value creation
and sustainable competitive advantage. Enterprise Knowledge Management (EKM) imvolves many fucets of the
informution systems domain mohiding echnical (busimess processes, Now of infonmation, ele.), ergamzafioanl
and social {policies, structures and work robes, etc ) anid 1eleobogical (purposss and Teasoms) considermtions

(Petricles and Vagelio, 1999),

I this research paper cermin aspects involved during the applcutien of EKM m a typical [T ceganization bas
heen considered, whsere HRD is visibly one scparate depariment. The impact of Enterprese KM on key bosiness
process aneas 1 the focal point of the paper; wherein the survey hns been carried out in some of the selected IT
companies in and aroamd Pune iy

Literature Review and Problem Pescription
KM nature and Iife cyele has several forms of Knowlelge and it representations in different contexts and

vamows wols supponting KM practices and varioos processes, {Iguehr, 2018)

(Edwards, 2016) KM times and therr conlest m the changing buginess scennrins are prevalenl sinee past 3
decades. KM i now no more & trend or 8 buszword; sctually it 48 one of those established terminologees that
have endured changing tines and this fact is learnt with the helpoof KM Case studies il date.

wrww Bagdiel. ne Copyright © The Ghllnt]mluef gy 10 EillivisignedsysShuthangeerns o1y

Ramaswamy

L d
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24
PM)



TﬁJDE‘L The Omling Journal of Distonce Fducation amd e-Leamning, Janoary 2023 Walumea 11, Issue |

7 R T ol D
Exhrriion bnd o Lpserang

RESILIENCE IN CYBERSPACE WITH DATA ANALYTICS FOSTERED
KNOWLEDGE MANAGEMENT CAPABILITIES: A DISCOURSE FOR
SUSTAINABLE IMPLEMENTATION STRATEGY

Prof. Pradnya Kashikar
Research Schedar - MIT ADT University, Loni-Kalbhor, Pune- India
prudryakashikanigmail com

Dir. Rachana Shikhare
Ceach, Consultmt and Associe - Sarshodlan Tres, Puse-1ndis
rachama. saviiafgmail . com

De. Vinod Mohite
Assiglant Professar, MM's IMERT, Pune-lndin
vinadbmolite@igmail com

ABRSTRACT
In ihe Cyber world today sanaging threas dynamically, is challenging, morsover generition o knowledpps and

enhancing knowledge managemeni (KM capabilities i3 becoming eroceal due to the dynamics of technelogical
advancerments, In s context @ regulalory mechanism is-essentinl; this resilience required is achieved through
dain analytics which bodiges the gaps between the challenges faced in eyvber space and implementnbiz realistic
solutxms,

Adomg-with the technological advancements it becomes imperative o opimally utilize and align knowledpe
management capabilities, A need was fordseen (o reconsider KM capsbilitics i the fckds of compuder security,
dotn mansgement, ak legal and nek management. The researchers have atiempied to work on the aspect of
sustamability, in handling challenges and solutwns m implementmg elfective cyber secunty and in building beter
KM infrastructures; frough innovative enabler such as Data analytics. [n the proposed effort io ctaborate this
review shisdy, assessment and guantiiotive anelysis & recommended,

Keywards; Knowledge Manogement Capabilities, Cyber Security, cyber threat management, Data Analytica.

Introduction

In today’s highly competitive world, IT infrastructures are prefemed w be equipped with Cyber security
mechanisnis to curiail down the cyber thrests, Protecting sensitive dutn, computer systemns, networks ind software
applications from cyber attacks generaies o large amaoant of datn which can be analyzed substantially 1o fosm
mfermation security resouroxs for better knowledge manngement amund cyber secunty. Such profectng
mechanisms are wsed by individuals and enterprises 1o denl with the challenges sush ps tampering ancllos
unanthorized access to vital resources and other computerized sysiems. Every organization has these impartani
resourees which are called as imtellectual assets that include hardware, software, and data, With the continuous
inereasce i Lhe nusmber of cyber Uerears and i3 effects on the srganization due to the complexity of the cyber
abncks; orgamizations are strugghng © prolect the mfeemation in an upcoming bighly dynamic busimess
enviromment, 1t has become esential end importasl to secure the intellecionl assets including digital processes,
information and IT systems from tempenng systems and data stored within, explointion of résources vin atiacks.
These intellectun] assots should be legally protested e achieve secunty of confidential information of an
prganization such as source code, selution mamsl, executable, live dutnbases of clients, paswords and other
confidential information slored on servers, financial data, and employer details efc

The securily of crgantzation's data hos become incvitable for the effective manngement and witlizaton of
information generated by an organization as all arganizations are driven by sechoology and technalogy iz evalving
very dymumically, The systems that are ot aligned in coordination with information security mechanisms and
pabicies may reslt inte challenges such as unauthorized access, user authentication concerns, hacking, virus and
worm dissemination, infrusion intp company’s privade network and so on. People and group of people, thet is
emplovees and eams; work for an organtzation using intrunét and extranel, franel is a type of petwork in which
data and information iz shared and is circulated within the organizatons confined area, Extranst is nothing bat
campany's private network al different locations where in dat transter and mformation shonng happens from ane
bocation b the aiher using virual privace networks.

Gap Analysis and Froblem Description

With the rapid sdvancements in the technology ol possibility of successful yei undetected cyber-attacks,
organizations must adopt inngvative methods, w derive dynamiz strategics to manege threats effectively, This can
be dome seamlessly without loss of credibility, valoe ond ssoursty of information which 1% managed by the
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ACOMPARATIVE STUDY OF SELECTED E-COMMERCE PORTALS: ANALYZING

WEBSITE TRAFFIC AND FACTORS INFLUENCING USER ENCAGEMENT

Mpr. Praful I, Sarangdhar,Assistant Professor, MM's IMERT, Pune
Dy, Agtish Zapade, Azsociate Professor, Indira Global School of Business, Pung

Abstract:
E-commerce has changed the way business 15 dene in India. The Indian E-commerce market from USS

46.2 tilhion as of 2020 15 expected to grow o USS 111,40 billion by 2023 and by 2030, it is expected
to reach USS 350 billion (IBEF, 2021). According to a report published by IAMAIL and Kantar
Research, Indian internet users are expected to reach 900 million by 2025 from 622 million internet
users in 2020, increasing at a CAGR of 45% until 2025,(IBEF, 2021)

The Indian e-commerce market has benefitied largely becanse of the pandemic, as the situation has
miroduced millions o the comvenience of online shopping. Social distancing norms during the
lockdown, use of smart phone and fast broadband took E-commerce in life of ordinary people and
reached towns, creating frust about online shopping, (Peermohamed, 2021) The pandemic hos
reformed the consumer goods industry, creating long term trends among consumers ghout how and
where they buy, how they work and live (Joana Remes, 2021). The present rescarch paper is based on
quumtitative analysis using secondary data considering the digital trends post pandemic duration. The
study focuses on status of last six months {post pandemic) of the online portal searched and browsed
by consumers for their need of consumer products, it is comparison te popular websites/app Amazon
and Flipkan in Tndin

Statistical data is collected from the website similarweb.com, statista com, and websites of E-

commerce portals used in the study.

Keywords: advertisements, ecommerce, online buying, organie, pundemte, social media, website,

Intraduction:
E-vommerce has changed the way of business is done in India, The Indian E-commerce market from

LS8 46.2 billion as of 2020 is expected to grow o USE 111.40 billion by 2025 and by 2030, it is
expected to reach USS 350 billion. (IBEF, 2021)

According to a report published by TAMAT and Kantar Research, Tndin mlernet users are expected to
teach 900 million by 2025 from 522 million miemet users in 2020, increasing ata CAGR of 45% until
2025, (IBEF, 2021)

The Indian ¢-commerce market has benefitted largely becouse of the pandemic, as the situation has
mtroduced millions to the convenience of online shopping. Social distancing norms during the
lockdown, wse of smarphone and fast brosdband took E-commerce in life of ordinary people and
reached towns, creatmg trust about online shopping. . (Peermohamed, 2021)

The pandemic has reformed the consumer goods mdustry, creating long term rends among Consumers
about how and where they buy, how they work and live. The pandemic hes changed consumer behavior
i big and small ways.{Kathy Gramling, 2021)After the COVID-19 pandemie, social distancing and
staying home 18 further expected to push the consumers towards onling shopping.{markets, 2021 Post
lockdown, e-commerce was & preferred oplion since people were wary of shopping in crowded mails.
While ecommerce had already been growing over the vears, the currént pandemic has helped truly
dernonstrate its value. A lot of growth came from first time cnline shoppers frontier 2 and tier 3 cities,
And these shoppers are likely to stick around, (Amazon), The pandemic brought about a "stractural
shift” in shopping behaviour with more and more customers and businesses relyving on e-commerce,
Players like Amazon and Flipkart as well as industry watchers noted that the need for social distancing
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*A systematic study on the relationship between resilience and
employee engagement in Information Technology sector”
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Abstract:-

The current study is a review of literature explaining the relationship between resilience and
employee engagement in Information Technology sector. This study examined various Journals,
research papers and other published resources relevant to the resilience and emplovee
engagement in Information Technology sector, There are some issues also discussed in this
research on emplovee engagement and resilience. The author found that the most of the work on
resilience and employee engagement were done on manufacturing sector to develop and maintain
mental health and well being of the emplovee’s and inculcate employee engagement and other
organizational objectives. But there is no research had done on resilience and employee
engagement in resilience and employee engagement in an 1T sector which is the requirement of
an hour. Those companies are operating dynamic, technological and data related operation in the
organization, which is becoming more and more difficult in terms of technology, which presents
several challenges to the personnel's, The stress is now increasing day by day due to
expectations of the organizations, which leads to increase the mental health issues of employees.
The researcher suggested that there is great need more work to be done [T sector employee as
they operate most technical and technological issues in the organizations and employee
resilience.

key words: - Resilience, Information technology and Employee engagement,
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1. Introduction:-

This research explores the relationship between emplovee engapement and resilience in 1T sector
employees. Employee engagement is one of the major challenges of the IT Industry which is
becoming the burning topic of the research study, [n fact we are aware relatively about the
employee engagement but not familiar with the relationship between emplovee engagement and
resilience,

Work expectations and work overload which can reduce the level of employee engagement,
which generate the tension among the employee and directly and indirectly affect the individual
performance, it can also affect on the organizational goals, and target. Due to the overload or
overburden tasks employee could not perform as per the expectations of the leaders which leads
to degrade their performance meanwhile, various studies shows that emplovee with too heavy
workioad reduce the capacity 1o function well because employees that play multiple roles are
more likely to experience stress, Therefore, resilience is an individual strength which is required
to maintain higher level of employee engagement. Despite the interest to examine resilience, in
association with performance variables, such innovation (Amir, 20014; Rathbard, 2001), and
entreprencurship (Der Foo et al., 2009; Jensen & Luthans, 2006, 2003), and community (Choi &
Lee, 2020) there are curremily no study specifically focusing on the relationship between
resitience and emplovee engagement in the Information technology sector. Furthermore, we need
le asses and understand the relationship between resilicnce and employee engagement in
Information Technology sector. This research explores how IT employee resilence is necessary
to contribute towards organizational objectives, which involves the strensth 1o persevere under
critical situations in the organizations or bounce-back afier challenging tasks, contributes to
engagement, and subsequently leads to improvement in technology and advancement. This
research contributes to organizational science, management, and leadership in IT sector and also
provides valuable inputs for emplovee to facilitate strategy related to capacity improvement,

Employee engagement is an essential component of the organizational growth and profit, in that
high levels of engagement have been positively associated with financial results. Research
finding clearly states that effective style of leadership has positive impact on the behavior of
employee and their enpagement in the long run. According to the Chartered Institute of
Personnel and Development, “effective leadership is a key ingredient in strengthening
organizational performance and *..., At the heart of organizational efTectiveness and employee
engagement”™ (Gill, 2009, pl). “Prior to the launch of the government’s modernization agenda for
the public sector (Gill, 2004), a focus on effective leadership was more prevalent in the private
sector due to the competitive and consistently changing nature of the organizational environment
compared to the refatively stable environment of the public sector™,
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ABSTRACT

Corporate social responsitility is on important concept which has been discussed academically and applied to
businesses, However, in ferms of its application to the cducation sector, litle resennch has been conducted, The
purpise. of fhis study was to expming how corporate sociul responsibility practices wre perceived by the
management a5 well as feachers in g higher educetion nstinutien 1 Pune city, The objective of the papers is to
sdentify the factors that influence the adoption of CSE practices in the education sector in Indin. Primary data
wag collected from [ teachers and 30 members of the Wop moupagemen! whe admimister the activities of their
educutionu| institution. The resilts of the study indicate that corporate social respomsibility practices are
perceived fo improve employes satisfaction and cemmitment tewards their wark, The resulis alse show that
Keywords: Corpornie Social Responsibility, education s=¢lor, Igher education institotions, stakeholders, frast,
employes satisfoction, commitment, inclugive sociaty.

Introduction
Corpomte social reapomsibility (CSR) has become o widely discussed topic in both academic ond business

circles. It is the idea that companies have a responsibility 10 consider not only their coonomic performance bat
also their impact on society and the environment, The concept of TSR hos been applied to various seciors,
iscluding education.. However, there is o lack of nesearch on how CSR practices are perceived and adopted in
the education s2ctor in India, The edscation ssotar plays 8 cnacial robe in the devetopment of indbividuile and
gociety, It 4 responstble for providing the knowledge and skilla vequired to create a skilled snd capable
workforce. In Indin, education has been considered o prioity sectos, and the govemment kas implemented
varkus indtiotives o improve access and quality of education, However, with the increasing demand for
education and the limited resources ownilable, the education sector faces several chailenges, inchuding
imadequate nlrasruciure, insufficient funding, snd o shenage of irsined teachers, These challenges have
resulted in unequal sccess to education, especally for underprivileged sections of society. Hence, il is crucial for
the education sector to adopt CSR practices to promote equitable scceds o education and contribute fownrds

wistamable development.

The aim of thez paper i to exanune the CSE practices ndopted by the sducation secter in India, particularly in
higher education istatuteons in Pune city, The sty fecuses on understnding how CSR practices are perceived
by the management and teachers in these institutions and how they contribute towards creating & more inclesive
secicty. The paper uses primary data collected from 100 teachers and 30 members of the g manageimient who
administer he activities af their educationul mstinion. The data is snalyeed using statistical techaiques to
wlentify the factors thal influence the adoption of CSR praciices in the education sector and the impact of such

praclices on virseus stokchobders.

Review of Literature

Corporate Social Responsibificy (C5R)} has become an pereasingly important concept for businesses and
organizations warldwide, It is éefined as "the responsibility of enteprises for teeir impacts on society” (Caroll,
1979}, CSH involves voluntarily tnking info account the interests of all stakeholders, including sharsholdess,
cusomers, employess, suppleers, and the widcr comunuanity,

In India, the education sector iz a crucial area for promoting social development and improving the standard of
living of the country's citizens. Lopes and Merino (200 5) mention that C3R practices in the education s=ctor can
be seen 25 @ way of contributing fowards sustainable devélopment by promoting social inchusion, reducing
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ABSTRACT-

The present study aims to assess prevailing and past research on the topic human resource
information system which is a mean or a tool for complete employee data management based on
certain bibliometric parameters. Literature is nvestigated on the basis of bibliometric indicators
like most influential authors. most productive countries. highly cited articles. most powerful
keywords. top source titles and yearly publications since 1969 till date, Insights are drawn from a
total of 1.299 articles from the most widely used repository. Scopus, Findings of the study
discovered that 1% article on HRIS was published in the year 1969. United States is the most
contributing country. Majority of the articles published are in English language. This study
contributes by way of bibliometric survey which forms a basis for potential avenues for future
study to undertake extensive review of literature. Also there is a future scope for comparative
bibliometric investigation using both Scopus and Web of Science.

Key words - HRIS. human resource information system. human resource data management.

employee data management,

1. INTRODUCTION & THEORETICAL FOUNDATION-

In the present conditions. when a pandemic has fundamentally influenced the cconomy. it 1s
exceptionally vital to ensure the shield of the association both at the state level and at the enterprise
level. Employees of an organization are most weak with regards to wellbeing and security. Since
representatives essentially influence the development and supportability of an association. it is
umportant to focus on the arrangements to safeguard their interests by focusing on their
management right from their entry in the orgamzation tll the time they step out from the
organization (Olha P. et al.. 2020). Since the time of the advancement of HRIS. there has been a
considerable mix of innovation with human asset tasks. This s to the degree that HRIS today are
mamtained as inside web-based business. This move carries with its critical potential yet in
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A STUDY OF FINANCIAL INCLUSION THROUGH PRADHAN
MANTRI JAN DHAN YOJANA IN BANKING SECTOR
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Abstract- The goal of this research is to perform a review of the literature on financial inclusion and fo critically evaluate
the financial inclusion policy, Pradhan Mantri Jan Dhan Yojna [PALIDY). that the Indian government implemented in
2014. This research tries to fill gap for contributing existing literature & motivates us to strive towards our goals of
greater financial inclusion inaction. The study's focus is on financial inclusion in general not particular products like
financial advice, insurance or credit. It will assist Indian government to identify need for Monetary Education
programmes in different areas, assist policymakers and government to build financially inclusive svstem that reduces
income disparity and poverty to prioritize consumner safety and create quality sustainable financial services,

Key words- Financial Inclusion, Economic Development, Financial Access

Introduction

“Financial Inclusion” bhs been distinguished as a powerful
methodology by business analysts all around the world for
tending to destitution,

Access and utilisation are the two pillars on which financial
inclusion 1s based. The potential of supply-side policies must
be fully realised. which calls for a stronger emphasis on
requirement restrictions. Financial inclusion must thus
concentrate on the 1ssues and constramts brought up by
Participants.

To help financially excluded populations tmprove their furure
financial siuations and contribute to development, several
countries throughout the globe are pursumg  financial
inclusion policies. From the perspective of India. the
government and the RBI's main objective is to provide
financial services to a sizable population. The United Nations
Millennium Growth Goals mclude financial mclusion

e ccssas oL Dt N SR P N deaiston dociaa TRIGL

This research was conducted to evaluate the PMIDY
programme with a focus on customer satisfaction with
banking services, financial inclusion. and factors that
contribute to poor financial mclusion The literature on
financial inclusion will be reviewed as part of this study.

SCOPE OF THE STUDY

This study will look into the efficiency of PMIDY in a few
banks in Pune, Maharashtra. It will also look into the reasons
for low financial inclusion and people’s sansfaction with
banking services, as well as provide solutions and
recommendations for effective implementation of PMIDY
nationwide.

OBJECTIVES OF STUDY

a) To look at how the Micro Finance programme is doing
right now.

b) To imnvestigate the demand-side (low literacy levels.
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ASTUDY ON PMJDY (PRADHAN MANTRI JAN DHAN YOJANA) AND ITS VARIOUS INMPACT TOWARDS ITS
EXECUTION- A HISTORICAL STUDY

Chaitrali Kale
Assistant Professor
Marathwada Mitramandal's Institute of Management Education Research and Trammg
Pune, Maharashtra, India

Abstract
The India's prime munister unveiled the Pradhan Mantri Jan Dhan Yojana (People's Wealth Scheme). the largest financial

uclusion effort in the world. with the intention of making India's most mtense financial inclusion a national objective. PMJDY 1s a
national nussion on financial inclusion that employs a coordinated strategy to achieve full financial inclusion for all families m the
nation. The strategy calls for widespread access to banking services. at least one basic bank account for every family. and a sigmificant
push toward financial literacy. The provision of banking services to a sigmficant portion of the unbanked population at a reasonable
cost 1s known as financial wiclusion (FI). For the financial mclusion strategy in India the Government of India. and the Reserve Bank
of India have all taken different actions. The ultimate goal of PMIDY 1s to engage the local poor in economie activities so they may
access official banking channels. This 15 a secondary data-based exploratory study. Reviewing the advantages and current state of
banks’ financial melusion via PMIDY is the goal of this research.

Keywords: Financial Inclusion, PMIDY, Public Sector Banks. Private Banks.

Introduction
Every country 1s particularly concerned about financial inclusion in order to advance its economy. The ultimate goal of

mnancial wclusion 15 to engage everyone m fmancial activities and assist them in generating mcome, which raises savings and
mvestment levels. In order to protect the lower-income and more vulnerable segments of society from financial hardship. 1t also
creates a platform for thrift among them This will help the nanon's iwnclusive growth. social development, and commereial
opportunities,

Due to research regarding fmancial exclusion and its link to poverty, the phrase "financial meclusion” has acquired
significance since the early 2000s. Financial mclusion 1$ the providing of financial services to large segments of the disadvantaged and
low-mcome group population m a comfertable way and at a reasonable costl. Chakraborty (2011) defines financial inclusion as the
process of ensuring that all sectors of society, especially vulnerable groups. have access to relevant fiancial products and services at
an accessible price m a transparent and equitable manner by mainstream financial mstitutions. Financial inclusion aims to make
banking services accessible to everyone without prejudice. whereas financial exclusion provides banking services as a public good.

By launching the "Swabhimaan” campaign in 2011, the Indian government provided the programme a significant boost by
providing banking services to more than 74.000 villages with a population of more than 2,000 (according to the 2001 census)
(campaign was launched by $mr. Sonia Gandhi, Chamrperson UPA, n Vigyan Bhawan, New Delhi). The assignment was to run the ad
alongside credit counselling and financial lteracy programmes. The expected advantages. however, were not apparent. Honorable
Prime Minmister Mr. Narendra Mods introduced the Pradhan Mantri Jan Dhan Yojana i 2014 with the pnimary goal of achieving
complete financial mclusion m India. The Pradhan Mantri Jan Dhan Yojana (PMJDY) 15 a programme that mtends to provide every
Indian citizen—especially the country's poorest citizens—access to a bank account. credit line. msurance policy. and debit card. The

- . - .
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Financial Inclusion through Pradhan Mantri Jan Dhan Yojana in
Banking Sector- An Investigation

1 Chaitrali Kale.
M gssisrant Professor, Marathvada Minramandal’s nstiture of Managemenr Educarion
Research and Training, Pune. India

Abstract—The purpose of this study 1s to conduct literature review on financial melusion
&entically assess financial inclusion policy Pradhan Mantvi Jan Dhan Yojna [PMIDY]
introduced by government of India in 2014. This research tries to fill gap for contributing
existing literature & motivates us to strive towards our goals of greater financial inclusion
maction. The study's focus 1s on financial mclusion in general not particular products like
financial advice, insurance or credit. It will assist Indian government to 1dentify need for
Financial Literacy programmes in different areas, assist policymakers and government to
build financially inclusive system that reduces income disparity and poverty to prioritize
consumer safety and create quality sustainable financial services.

Keywords— Economic Developmenr, Financial Access, Financial Inclusion, Financial Literacy

I. INTRODUCTION

“Financial Inclusion™ has been distinguished as a powerful methodology by business analysts all

around the world for tending to destitution related issues among different hypotheses for neediness.

Monetary Inclusion gives protection assurance to the under-advanta ged part of the general public

to assist them with managing shocks like demise. handicap and illness. Other formal monetary
adnumstrations incorporate credit, protection, reserve funds. installments and settlement.

- Financial inclusion 15 built on two pillars: access and usage. A greater focus on requirement
limitations 1s needed to fully realize the pronuse of supply-side policies. As a result. the focus of
financial nclusion must be on the problems and limits highlighted by participants.

Several nations across the world are mplementing financial inclusion strategies to reach
financially excluded groups in order to berter their future financial starus and conmbute to
development. From the standpoint of India. the government and the RBI's primary goal 1s to provide
financial services to a vast number of people. Given the unportance of financial mclusion for national
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A Study on History and Conceptual Development of
Fmancial Inclusions in India

Chaitrali Kale
Assistant Professor, Maratinvada Mitramandal 's Institute of Management Education Research and
Training, Pune, India

Abstract-The paper highlights the India's historical
progression toward financial inclusion from the pre to
postindependent period. It discusses the Reserve Bank
of India’s contribution to financial inclusion. financial
inclusion through National Bank for Agricultural and
Rural Development and the Government of India's
flagship initiative, PAIJDY till now.

Kev Words: Pradhan Mantri Jan-DhanYojana. India,
Financial inclusion

INTRODUCTION

Fiancial inclusion policy aims to offer poor and
vulnerable populations with affordable financial
goods and services. This initiative aims to improve
impoverished people's banking understanding.
leading to development. India has a long-standing.
well-established treasury system that helps with
social and economic growth. The Reserve Bank of

India governs the banking sector. “hich includes
ed by: Shubhangee

banks. co-operative of xemgaason %tﬁ’%m lDocume !
banks. and other _clt&&igi} is05s b

AIMS AND OBJECTIVES

1. To find the progress for financial inclusion pre
and post Independent India.
To explore the role of Reserve Bank of India in

| ]

financial inclusion.
3. To understand the growth of PMJDY till now-.

HISTORICAL PROGRESSION

Traditional  financial  services for routine
transactions include poor banking access. Banks do
banking activity and follow RBI guidelines. In India.
financial inclusion was developed under British rule.
Financial inclusion was initially pushed by the
British post service in 1854. The Department of Post
started with 889 stations to serve mail and parcel
delivery. then added financial services including
saving. remittance. post-retirement annuity. lfe
msurance. etc.

Since the nation owns and manages all post offices.
they are trustworthy and handy. As a consequence.
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Pune-41103.1 P
= nrba luep et / FD

Subject- Application for reimbursement of rf-“-ﬂ-H wiook ¥

Eeimbura et 6F  PoL woslebop
Purpose of the Exp. :-

fecs

Respecied Sir,

Details of the expenses incurred are as follows

Se.No. Particulars of expenses inturrfd { Rills attached) Amouni Rs,
FOEY wWinse s 2 A 1[31;’--'
ﬂ!’“ﬁﬂ-ﬂ1u ed hy Pune I—’ﬂt&&m 5
qun_\itj’}{"' ="My 'E_"J]E_"I . |II

(19éC+221 ) \

\

| e | -d | T | v | B | et | Bed | s

=
-
L

TOTALRS. 2 |52}/ +—

It is hereby requested to kindly approve the above expenses.
Passed for Payment

TS =
Qo S-— =
Bills submitted by Coordinator Accountant  Director

Sign & Name - PP o Adiirs ﬂ_;_uﬂarm
Designation = Agct. Pmof

Department - I“*‘-E,ﬁ-I P, EFLT'
Enclosed ;- Original Copy of Approval

M.M.'S IMERT, PUNE

paid & Cancelled :
Pagsed For Payment :

_;ﬂh.'chtqut Ne.: gp 2004
Dale : 286 1RE.1 21 2 f"_'

e

Dimcler

Signed by: Shubhangee

[ Ramaswamy
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)



Kinew 1¥Wd

Marathwada Mitra Mandal's

INSTITUTE OF MANAGEMENT EDUCATION RESEARCH AND TRAINING

. Mo. 18, Plot Mo. 5/3, CTS Mo. 205, Behind Vandevi Temple, Harvenagar,

(IMERT), Pune

Pune — 411052

AW:r 252122

Ta,

Dir. Shubhangee Ramaswamy
C Director, IMERT
Pune — 411004

Drate:
20.09 2022

Subject: Approval request for attending Workshop on POSH and CSR organized by Pune Management

Associat

10n.

Respected Madam,

With reference to the above-mentioned subject. Pune Management Association (PMA) 15 orpanizing
workshops on Prevention of Sexual Harassment and Corporate Social Responsibility. We are o member
of PMA. We request you for approval of registration fee for both the workshops being Rs.4,200 (Rs, Four
Thousand Two Hundred Only). Kindly find below the dewils about the workshop,

Sr. Mo

Name of the workshop

Prevention ol Sew ]

Harassment (POSH)

Faculty deputed

Date Registration  Fee
e {Rs)
22.09.2022 | 2100/-

Prof, Apama Shastri |

L e

Prof. Pranjal Jadhav

& ' Corporate Social Rﬂﬁpﬂniﬁﬂiiil}'
L {CSR) Conclave
For your kind approval,
Thanking You,
Regards,

Qlagsts

Prof. ﬁ.pamaiﬂhasm

Prof. P

/

jjal Jadhay

N
#}H\ 4,,'1"'-"".!'l.‘.l"ﬂ:=l

Signed by: Shubhangee
Ramaswamy

Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24
PM)



AT S -7 Be-4 180 8140 b2 eAR0T B (B ATASOEEI0-% 20 1960, 45% M0 Pune 2 (v Ensgementsh I DAssacalior Hetre

P ...-

Pune Management Association requested ...

1,960.45

Instamojo Payments

@ Completed + September 21, 2022 at 12:18 PM

lﬁl HDFC Bank XXXXXX5952

UPI transaction ID
226446047134

To: Pune Management Association
instamojo.6f5d8fd6226e4ebb928c23f39304bcel @
icici

From: APARNA PRAMOD SHASTRI (HDFC Bank)
shastri.aparna@okhdfcbank

Google transaction 1D
CICAgJDec-6upFw

POWERED BY

LI

G Pay

5eason: Official Document
e e ocation: Pune, India
fyitps-mail google comimailiu' lifn bax Tarajector=1 Date: 07-Aug-2024 (06:24

PM)




ANSTNE 1520 Marathwada Mitra Mandal's Insule of Managemant Educalion Rasearch & Traaning (IMERT) Mad - Fud Frogram on PLOSH

—e B
@ aparna shastrl <aparnashastri@mmimeart.edu. >
Ry

Fwd: Program on POSH

Arundhatis Art <jadhav pranjali@gmall.come= Tua, Sep 20, 2022 at 316 PM
To: apama shasii <apamashasin@mmimert edu,n=

---------- Forwardad massage --—--—-

From: Arundhati's Art <jadhay prangi@@gmail come
Dale; Tue, Sep 20, 2022 at 300 Pid

Subject Fewd: Program on POSH

To:-apama shastri <shastri.apamai@gmail com>

----- — Forsarded message

Erom: PradeepTupe Asplre <pradespiuperbai@gmall.com>
itez Mon, Sep 19, 2022 at 7:41 P

Subject: Fwd: Program an POSH

T =Secretary@punemanagement.ong.in>

Please share with interested Members
3k 2k 3k sk ok skook sk ok ok ke ok ok ok ke e ok ok ok sk ok ok ok ok ook ok ok ok ok ok ok

Invitation >>

*Pune Management Association*

dkkokkkkkkkkokkkkkkkk kR kk kR kR kR Rk k%

Workshop

*POSH¥* - Prevention of Sexual Harassment
On *Thursday, September 22%, 2022 at *09:30% to 18:00 hours #
Hotel at Shivajinagar. Charges *Rs 21007 per person

For Whom — HR Professionals dealing in POSH Act, or want to
understand it.

Resource Persons: *Adv Vibhakar Ramtirthkar*

hitpsimad google. comdmadu k=500 1 I hl abview=pldsearch=aldpermmagid=mag-fHLAA T F 4448 14T TP R THTRE0GERIMpl=mEg-TH 381 THI4R 14777

Signed by: Shubhangee
Ramaswamy

Ce>.
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)



a3 iR E, 1440 Seresnanal FIEF-10-03-14-17-52-105 cam.ardm! CHARET-HED

PME S & D - # al al B & 5B

www instamojo.comjorderfstate [T

nm Pune Management Association

Peymert 1D
Amsaund
Pald
Pald an

We've sant the receipl 1o

Do you cwm 8 business T

Start collecting payments with Instamoga taday!

Signed by: Shubhangee
4 Ramaswamy

Reason: Official Document
Location: Pune, India
Pttpsstimail goaste. comimediu i ab=rmEaghiting o Fprojscior= E,(a,,tf' 07-Aug-2024 (06:24




O 100022, 14:41 Warattwasa Mitra Mandal's Instilut - Maragamant Educaticn Research & Tramng (MERT) Mail

=
&

el W —

1 have paid for ‘POSH workstop belance e’ on Inssamag

aparna shastri <aparnashastri@mmimert.edu, in>

You have paid for "POSH workshop balance fee' on Instamojo

Instamojo <supportiiinsiamojo.cam=
Reply-To: PuneManagementisscciaicn@gmail.com
Tox aparnashastrig@mmimert eduw in

PAYMENT DETAILS

Paymen! 1D
Drder Amount
Convenience Fee
Total Amount

Paid for

Faid Tce .

nitps Al googhe comimaliuy Pik=50mat s ladview=ptdssarch=al&prrmms g

INstamojo

¥220.98 Paid

MOIOZal3K0502827T 1740
2210

£10.98

T220.95

POSH workshop balance fes

signed by: sigdlanagemant Association
Ramaswamy

Reason: Official Document

Location: Pune, India

s PRl PAea S84 PRATEA 19 18aimpi=mag 341 TASESS5 15186754191

Mon, Oct 3, 2022 8t 217 PM



DAM2023, 14:41 Marst s Milrm Mandals institul " Managemenl Educatian Resaach & Traning (MWERT | it 1 heres paid far POSH wokshop Delence toe’ on Instamai

Selier Email PuneflanagementAssociaiong@omal. com

Seller Phone +91 Tabh262028

Reply to this email to get in touch with Pune Management
Association.

Report an issue

Share this on social media [ 2 [

Do you own a business? ‘ _
3 A
Collect payments using Instamajo =ign Up No

2 2022 Inztamose. All Rights Reserved
Jrd Per, Maa Girace, 12, Tih Cross Road, Koramangak 14 Block, Bangalora - 560034

41 MOJO2a03 KO5Q2B271740.plf
27K

Signed by: Shubhangee

[ Ramaswamy
Reason: Official Document
Location: Pune, India

el frail googha comimallis 1 S=80ha 1154 Jakvisw=ptlsearch=all permmag b meg-rpge Prdasatetd06at6a 1 51 Asimpl=msg-43A1 74565651516 TEE191

21



Marathwada MitraMandal’s
INSTITUTE OF MANAGEMENT EDUCATION RESEARCH AND TRAINING
(IMERT), Pune
5. No. 18, Plot No. 5/3, €T No. 205, Behind Vandevi Temple, Karvenagar, Pune — 411052

AY: 2022-23

Since 1994
Ref. MMM’s/IMERT/2022-23/ PGRC/ ) #F Date: 15“= June 2023
- e

. M&Hni'l'l-“h W Pune-4 |
i 473
Hon.Executive President, Inward No. o
Marathwada Mitra Mandal, | Date 4:5,":5 023 ____;
Pune - 411004 \ .

SigN. ———ess s

Subject: Proposal for sponsorship of Faculty Development Initiatives for A.Y 2322-23,

Respected Sir,

With reference to above menu{:rned subject, IMERT supports and motivates Faculty
members for various initiatives such as:

1) Publications of research papers in Scopus Index Journals, UGC Care Journals, International and
National Conferences.

2) Patents/Book publications/Publications of chapters in book.

3) Value added Certifications

Budget fi for FD Inmatn es as follows;

Particulars | No of Faculties Fuhlinatiuanart_i'cipatiun Total
1 - fee per person B
Publication Charges | 15 Rs 20,000/- Rs.3.00,000/-
i . |

Sl_r,_ We will be highly obliged for vour kind consideration and approval

Thanking You,
Regards,

_;--""’:-'""'.-.H!
Dr. Shubhangee Ramaswamy

Incharge Director
In-'j_,_.-ﬂ—--"--"'-’

- _F'____'_'_'_'______ r}—a“
. : — av bl
Prof. Praful D. Sarangdhar Dr. Shubhangee Ramaswamy Prin. B.Gi. Jadhav
Faculty Incharge Director IMERT Executive President
Prepared by Reviewed / Recommended by Approved by

Signed by: Shubhangee
Ramaswamy

Ce>.
Reason: Official Document
Location: Pune, India
Date: 07-Aug-2024 (06:24

PM)
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